AVISTECHIERECTRONICSLIVITED

Labour & Human Rights Policy

Avi-Tech recogniseghe responsibilityto respectand protectthe

rights of our employeesAs such,we are committedto and have
adoptedthe following guidelinesthroughcontinualimprovement
to conductour businesswith uncompromisingintegrity and to

promotelabourandhumanrights-

Freely-chosen employment:

Never permit forced, bondedor indenturediabour or involuntary
prisonlabour All work will be voluntary and employeesshall be
freeto leaveuponreasonabl@otice

Child Labor Avoidance:

Comply with applicablelocal rulesandregulationsnot to employ
personsvho arebelowthe minimumlegalageandsupportthe use
of legitimateworkplaceapprenticeshiprograms

Working Hours:
Comply with applicablerules and regulationsand the relevant
industrypracticegoverningthe hoursof work for our employees

Wages and Benefits:

Comply with applicablerules and regulationsand the relevant
industry practicegoverningwages overtimeandlegally mandated
benefits
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Humane Treatment:

* Not to engagein nor supportthe use of corporal punishment,
mentalor physicalcoercionor verbalabuse

*Prohibit and comply with laws prohibiting acts of sexual
harassmengbuseor threatan theworkplace

Non- Discrimination:

Prohibit discrimination basedon race, color, age, gender, sexual
orientation, ethnicity, disability, pregnancy, religion, political
affiliation, union membershipor marital status and maintain a
discriminationfreework environment

Freedom of Association:

» Respectthe rights of employeesto organize labor unions in
accordanceavith local lawsandestablishegbracticef desired

* Encourageemployeesto communicateopenly with management
regardingworking conditionswithout fear of reprisal,intimidation
or harassment

Ethical Business Conduct:

Comply with the BusinessEthics practices which require our
businessto be conductedwith honesty and reflect high ethical
standardshatarethebasisfor achievingour goals

Health, Safety and Environmental:
Comply with Health, Safety and Environmental policies and

procedures @
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